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To advance the personal development, 
equality of opportunity and community 
participation of people with Autism

our vision
A fair and just society which values people with disabilities and accepts differences

A society where people with Autism have opportunity to share in the riches of community life

A society where people with Autism enjoy a quality of life which refl ects community standards

A society motivated by care, compassion and shared responsibility
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The term Autism Spectrum Disorder (ASD) 

is used to describe a group of closely 

related disorders, which all belong to the 

same diagnostic category and share the 

same core symptoms. These disorders 

include Autism, Asperger’s Syndrome and 

Pervasive Developmental Disorder - Not 

Otherwise Specifi ed. Autism is a complex, 

lifelong developmental disability which is 

neurobiological in origin. Approximately 

one in every 160 children in Australia is 

diagnosed with an ASD. For ease of use, 

the term ‘Autism’ will be used throughout 

this report to include all of these disorders.

What is 
Autism?

our values
Respect for the uniqueness of each individual with Autism

Respect for the knowledge and expertise of families in relation to the family member with Autism

The entitlement of each person with Autism to be included in a valued way in our community

The right of individuals with Autism to have their needs met in a manner which enhances their 
dignity, worth and social image

Entitlement of individuals with Autism to a quality of life which refl ects community standards

Fairness and support in all dealings with families and advocates

our 
mission



2012/13 has been a year of strong growth for the 
Autism Association of Western Australia, and 
a year of strong growth for our work to support 
people with Autism and their families. It has been a 
very busy year both strategically and operationally.

We experienced a 6.5% increase in total services 
equivalent to 2,511 direct service users receiving 
support. We also undertook more than 18,500 
consultations with families as well as other 
stakeholders including professionals who work 
in the fi eld and other organisations. This year, we 
successfully expanded services in almost all areas 
and continued our planning and preparation for 
further development to meet the ongoing future 
demand for services.

President’s 
Report

As a leader in the fi eld of Autism, we were very pleased this 

year to receive the report on the independent Curtin University 

review of our early intervention approach. This research shows 

extremely favourable results: statistically signifi cant improvement 

for children on a range of measures; and very pleasing parent 

outcomes. 

During the past 12 months the majority of our services 

expanded, including those in regional and remote parts of 

Western Australia. Our newly confi gured Regional Outreach 

Program signifi cantly enhanced the consultancy and webinar 

services already available to people living outside the 

metropolitan area. 

We were also pleased this year to achieve outstanding success 

in the national re-tender for employment services, a critically 

important service for adults with Autism. The Autism Association 

of Western Australia is one of only four known specialist 

agencies worldwide providing support to people with Autism to 

fi nd and maintain employment. The success of our service is 

known throughout Australia and beyond.

One of the great highlights of the year has been the project we 

commenced with the East Java Government in partnership with 

the Western Australian Government through the Disability Services 

Commission.  This project enables us to train multi-disciplinary teams 

from fi ve regions of East Java, assisting them to establish their own 

services for children with Autism. A great deal of work has been 

completed in preparation for the teams arriving in the coming year.

We are also proud this year to report on a major expansion of our 

work to enhance and develop professional knowledge of best 

practice in the community. In this regard, we hosted accredited 

training for allied health professionals and launched an ongoing 

series of Masterclasses with leading international researchers and 

practitioners in the fi eld of Autism. Over 1,000 participants registered 

with us for professional development and training during the year. 

The Autism Association continued its important contribution to 

major sector developments locally and nationally in 2012/13. The 

Chief Executive Offi cer, Joan McKenna Kerr has accomplished an 

enormous body of work this year through her roles on the State 

Partnership Forum; the Commonwealth Advisory Group on NDIS; the 

NDIS Eligibility and Assessment Working Group; and the WA State 

NDIS Reference Group. 

In Conclusion
The year has been one of signifi cant progress. We expanded 

services and we further developed relationships nationally and 

internationally. Our continuing work would not be possible without 

the support of our State and Commonwealth funding bodies and the 

community.  In particular, I would like to acknowledge the dedication 

of the Board, the Chief Executive Offi cer and all our staff for ensuring 

we remain fi rmly focused and committed to our mission. I would also 

especially like to thank people with Autism and their families who 

continually give energy to our vision and purpose.

Dr. Rob � orer
President and Chair of the Board
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We were deeply saddened by the sudden passing of 

long-time Board member, past President and past 

Vice President Dr Judy Macdonald AM in October 

2012. Dr Macdonald had been a member of the 

Board since 1995, and served our Association as 

President from 1996 to 2002. 

In 2006 Dr Macdonald’s service to medicine as a 

paediatrician and her strong advocacy in the fi elds 

of child health, education, welfare and disability 

support services were recognised nationally with 

the award of Member of the Order of Australia. 

Her professional career had included positions at 

Princess Margaret Hospital, Irrabeena (a forerunner 

of the Disability Services Commission) and as 

Principal Child Health Consultant to the Western 

Australian Department of Health. 

A great friend and mentor, Dr Macdonald’s skilled 

leadership, vision and dedication enriched our lives 

and our work over many years. Dr Macdonald’s 

passion for our mission and her tireless commitment 

to the Association, and to people with Autism, will 

be remembered by all of us for many years to come.

In Memorium
Dr Judy Macdonald

Pictured Below

Dr Judy Macdonald, at the opening of 

our Service Headquarters and 

Early Intervention Centre, April 2012



Board 
Members
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Dr Rob Storer
Chairman

Dr Storer is a Consultant Anaesthetist 

and long term member of the Autism 

Association. He has been actively 

involved in leading the Board at a 

time of major strategic development, 

maintaining a keen interest in the 

fi eld of disability as well as Autism. Dr 

Storer is also a Committee Member of 

the Western Australian Branch of the 

Australian Society of Anaesthetists and 

of the Anaesthetic Departments of both 

St John of God Subiaco and Murdoch.

Professor Trevor Parry 
AM Cit. WA
Vice Chairman

Professor Trevor Parry is a 

Developmental Paediatrician and 

Clinical Professor, The University of 

Western Australia. He was responsible 

for the establishment of the State Child 

Development Centre in the mid-1970s 

and its Director until 2004. He is a past 

Vice-President of the former Australian 

College of Paediatricians, an Emeritus 

Consultant at Princess Margaret 

Hospital, Chair of the Australasian 

Board of Family Partnership Training, 

a Member of the National Board of the 

National Investment for the Early Years 

and founder and Chair of its State 

Branch.

He has been much involved in medical 

education and public education in 

Australia and developing countries with 

particular reference to parenting and 

child development. He is the inaugural 

recipient of the Children and Young 

People’s Lifetime Achievement Award 

at the Western Australian Citizen of the 

Year 2010 awards and was made a 

Member of the Order of Australia (AM) 

in 2012. Professor Parry was appointed 

an Ambassador for Children by the 

Commissioner for Children and Young 

People in 2012.

Mr Mark Altus

Mr Altus joined the Board of the 

Autism Association in January 

2010. He also chairs the Curtin 

Business School Advisory 

Board (School of Economics 

& Finance) and is a member 

of the UWA Senate Strategic 

Resources Committee and the 

Board of the Lutheran Church 

of Australia’s fi nancing arm. 

Mr Altus has held a number of 

positions within the Western 

Australian Department of 

Treasury, where he is currently 

Director of Revenue and 

Intergovernmental Relations. 

In 2003-04 he completed a 

secondment to The University 

of Western Australia as its 

Executive Director of Finance 

and Resources.

Mrs Bobby 
Brownhill

Mrs Brownhill has been actively 

involved in the fi eld of disability 

over many years. Prior to 

returning to Western Australia 

from Melbourne where she and 

her family lived, Mrs Brownhill 

represented Mansfi eld Autistic 

Services on the Victorian 

State Council for Autism. On 

returning to Perth in late 1999, 

Mrs Brownhill resumed her 

involvement with the worldwide 

Special Olympics movement 

and was a Director of Special 

Olympics Western Australia 

up until 2004. Mrs Brownhill 

is a Family Member of the 

Autism Association of Western 

Australia.

Emeritus Professor 
Louis I. Landau AO

Professor Landau is medical 

advisor to the WA Department 

of Health. Professor Landau 

was Executive Dean of the 

Faculty of Medicine and 

Dentistry at The University 

of Western Australia for 9 

years and was Professor 

of Paediatrics at Princess 

Margaret Hospital for Children 

in Perth. He is the founding 

Chairman of the Institute for 

Child Health Research, and 

has served on committees 

of the National Health and 

Medical Research Council, 

the Australian Drug Evaluation 

Committee, the Australian 

Medical Council, and the 

National Asthma Campaign.

Professor Landau was 

awarded Offi cer of the Order 

of Australia (AO) in 1996 for 

his contribution to paediatrics 

and research in respiratory 

medicine.

Mrs Vicki Rank

Mrs Rank is a senior 

international training specialist 

in industrial software. She has 

been a Family Member of the 

Autism Association for over 

21 years and is married with 

two children. Mrs Rank has 

been an active member of the 

Autism Association for more 

than two decades and has 

supported the Association in 

public education, fundraising 

and other projects throughout 

the years.

Mr Dallas Presser

Mr Presser graduated with a 

Bachelor of Commerce degree 

(Banking and Commercial 

Law) from Curtin University in 

1995 following which he joined 

the Department of Treasury 

and Finance. He currently 

holds the position of Specialist 

Compliance Offi cer with the 

Offi ce of State Revenue within 

the Department of Treasury and 

Finance. Mr Presser is active 

within his local community 

and is a Family Member of the 

Autism Association of Western 

Australia.



The Autism Association of 
Western Australia is one of 
Australia’s largest specialist 
lifespan service providers for 
people with Autism and their 
families. We provide services 
from early childhood through 
to adulthood. Our highly skilled 
multi-disciplinary teams 
also provide consultancy 
and training services to the 
community, building skills in the 
environments that impact on 
people with Autism.   

Services 
Overview
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Autism Advisor Program
The Autism Advisor Program is delivered as part 

of the Australian Government’s Helping Children 

with Autism Package. This service provides a 

range of support to families during and following 

diagnosis. This includes guiding families 

through the pathway for Commonwealth early 

intervention funding; and providing information 

on a range of services such as early intervention 

providers, diagnosticians, community support 

and resources.

School Aged Intervention Service
The School Aged Intervention Service provides 

a comprehensive range of services to school 

aged children. Our team of teachers, speech 

pathologists and occupational therapists work 

together to respond to the needs of each 

individual child and their family. Our service 

is family-centred and works collaboratively 

with schools and other community services to 

maximise the educational and functional progress 

of the child.

Positive Behaviour Service
The Positive Behaviour Service supports young 

people aged 6 to 25 with complex needs who are 

living at home with their family. The team is multi-

disciplinary and works closely with individuals 

and families to support them to achieve positive 

outcomes.

Short Breaks
Out-of-home short breaks are provided on 

weekends and school holidays in four homely 

locations across the metropolitan area for 

children between the ages of 6 and 18 years. We 

also provide support in the family’s own home 

and in a range of community settings nominated 

by the family.

For Children

Early Intervention
The Early Intervention Service is 

based on contemporary evidence-

based research in the fi eld of 

Autism. Children are assessed by 

our experienced multi-disciplinary 

team to identify their developmental 

needs. We partner with each family to 

design individual intervention plans 

to maximise child development. In 

addition, we provide family support, 

parent groups and parent training as 

part of our Early Intervention Service.

Autism Specifi c Early 
Learning and Care Centre
Our Autism Specifi c Early Learning 

and Care Centre provides a specialist 

early learning curriculum within a 

long day care setting. Our highly 

skilled team works with each child 

and their family to assess and 

develop a program that addresses 

their individual needs. Through 

collaboration with Curtin University, 

we continue to undertake research on 

child and family outcomes, as well as 

best practice in early learning settings. 

For Adults

Community Options
Community Options does what it says: it assists individuals to 

participate in the community in ways that they choose. We work 

closely with each person to identify the support that best suits them. 

It can include independent living support; lifelong learning initiatives; 

or enjoyable activities to support social participation. Ultimately, we 

will provide the support that the person wants; at the time they want 

it, in ways that meet their needs. 

AIM Employment
AIM Employment is a highly regarded specialist employment service 

focusing on securing and maintaining employment for people with 

Autism. Comprehensive support is provided to fi nd jobs that are 

matched to each person’s skills and preferences. Each person is 

provided with on-the-job training, with continuing support tailored to 

their individual needs. 

Community Living
This service provides support to adults moving out of the family 

home and into a home of their own. A range of options can include 

living independently, sharing a home with one other person or 

sharing with a small group. We work with each individual and their 

family to identify their preferences. 

Clinical Support Programs
This is a multi-disciplinary service assisting adults to develop 

their skills, maximise their independence and participate in the 

community. Case managers and clinicians work closely with each 

person and family to achieve outcomes that are important to them. 

For Families

Family Based Support
Family Based Support provides individuals living in the family home 

with the opportunity to be supported in ways that best meet their 

preferences and needs, and those of their family. A wide range of 

supports can include enjoyable community participation, lifelong 

learning initiatives, developing greater independence, support at 

home, and short breaks away. 

Parent Training and Workshops
Parent training is provided through many of our services including 

early intervention, school aged intervention and behaviour support 

programs. Training can be delivered as part of a group, one-on-one in 

the family home or through webinars and videoconferencing. 

Support Groups
Raising a child or supporting an older person with Autism places 

different demands on families. Our support groups are tailored to the 

family’s journey. Groups are available for families of newly diagnosed 

young children; school aged children and adults with Autism.

Information and Advice
Advisory and consultancy services are available to all families. 

Appointments can be made or families can simply call to consult 

over the phone with one of our experienced staff. This is an important 

service, giving families access to advice when they need it. 

The Autism Association also provides a range of information including 

fact sheets and publications addressing many of the issues important 

to people with Autism and their families. Our regular “Autism News” 

magazine publishes current information on Autism, and program-

specifi c newsletters are regularly distributed to participating families. 



 

Regional Support 
Services
Services are provided to regional families, 

community organisations, clinicians and other 

professionals through visits to regional areas by 

our specialist team. We also provide webinars, as 

well as telephone and web-enabled consultancy. 

Families living outside the metropolitan area can 

access our multi-disciplinary teams for information 

and advice through our 1800 free call number. 

Community organisations and disability service 

providers can also be referred to our Statewide 

Consultancy Service for specialised consultancy 

and training.

The Regional Support Team is comprised of 

experienced professionals from across our 

advisory and intervention services. The team 

travels throughout the year to regional centres 

in Western Australia, delivering a wide range 

of workshops to families, service providers, 

clinicians, teachers and other stakeholders. 
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Services 
Overview 

For Communities

Professional Training and 
Development
Our multi-disciplinary teams provide professional 

training and development services to a range 

of audiences including teachers, allied health 

professionals, service providers, employers and 

the broader community. We regularly host leading 

international researchers and practitioners in the 

fi eld of Autism through our Masterclass series. 

Information and Consultancy
The Autism Association provides a broad range 

of information to the community including 

brochures and fact sheets, as well as general and 

specialised consultancy online, on the phone 

or in person. We offer in-depth publications on 

topics such as “Autism in the Classroom” and 

practical strategies for supporting people with 

Autism.



Commenced wowork with the Governmeentnt ooff
ast Java as part of thehe Sister-State Agreemmenne tt

between East Java and WeWestern Australia.

An increaseded profi le nationallllyy annd d

internationally thrououghgh work in these arenas.

Boosted professsisional development, hhostto inging an array 

of Masterclassess wiwith internationally acclaclaimemed 

researchers and practitioneners in the fi eld of Autism.
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It has been a very big year in a time of 
unprecedented change both nationally and 
at a State level. There are multiple change 
agendas taking place, all of which we must 
consider as we move forward with our plans 
to expand services to people with Autism and 
their families.

The last twelve months have been dominated strategically and 

operationally by NDIS (now DisAbility Care) and what it will mean 

for services in the future. It has also been a year greatly infl uenced 

by the State Delivering Community Services in Partnership 

Policy; a policy aimed at creating more collaboration between 

government and the not-for-profi t sector.

Amid the enormous change occurring around us, we embarked 

upon a signifi cant strategy to future-proof the organisation as far 

as possible from known and anticipated risks associated with new 

directional shifts. We grew services to families; expanded support 

in regional areas; created capacity for future growth; increased 

our profi le nationally and internationally; expanded our links with 

tertiary institutions; and promoted best practice through a wide 

range of initiatives. 

 

AIM Employment

Intensive Family Support

Community Options

Family Consultancies

School Aged Intervention

Independent Living

Adult Intervention

Challenging Behaviour

Early Intervention

Shared Living
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18%

17%

15%

12%
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This has been a signifi cant year in delivering on our mission 

to people with Autism and their families. In 2012/13 we 

achieved substantial growth and developed further capacity 

for expansion during a time of unprecedented change at a 

national and State level. Services to individuals and families 

increased; support to regional areas expanded; partnerships 

and collaborations were strengthened and we continued to 

enhance professional practice through an array of initiatives. 

During this time, the following services were delivered: 

• Autism Advisory Services

• Early Intervention Services

• School Aged Intervention Services

• Autism Specifi c Early Learning and Care Centre 

• Family Support Services

• Respite and Intensive Family Support Services

• Post School Options Programs

• Shared Living

• Individual Independent Living

• Community Options Program

• Employment Support Service

• Clinical Services

• Statewide Tertiary Level Consultancy Service 

• Professional Development and Training Services 

• Regional Support Services

Consultancies with families, professionals and community members 

grew a further 21% to 18,577. We achieved a 30% increase in 

school places through competitive tender; received 547 referrals 

for newly diagnosed children and assisted 402 families to secure 

Commonwealth funding for early intervention. Children accessed 

553 places in our own Early Intervention service, an increase of 14%. 

There was a 29% increase in the number of individuals we supported 

to fi nd work; 17% growth in the number of individuals supported to 

live independently in their own homes; 21% increase in Post School 

Options; 28% increase in the number of State funded places for 

clinical and professional services; and a 4% increase in market-share 

for all job seekers registered with Centrelink in the East Metropolitan 

area.

AIM Employment expanded its services to the East Metropolitan 

area through successful competitive tender to the Commonwealth 

Department of Education, Employment and Workplace Relations 

(DEEWR). In 2012/13 AIM Employment supported 236 individuals to 

fi nd work, a 29% increase from the previous year. AIM Employment 

continued to outperform national averages for job placement and 

26-week job retention. 

In Community Living we supported 52 community homes, of which 36 

were shared living and 16 were individual homes. We also provided 

71 in-home intensive family support packages and a number of 

Community Living Plans. We also secured funding for a two year pilot 

to review short term intensive support for adults who are transitioning 

out of the family home into independent or shared living. 

to families and ootheeth rr

stakeholders, an inincrease of 21%.

Expanded the Reegigional Outreach Proggraramm ded livering 

support and training to famamilies and communities thhrouro ghoghout 

Western AAustus ralia.

A 6.5% growtwthh in individuals supported,d, equequivalent to 

2,511 children aandn  adults in a range off AuAutistismm

Association progragrams and services.
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Chief 
Executive 
Offi cer’s 
Report

Western Australia
East Java Autism Project

In November 2012, the Autism Association was privileged to be invited 

to attend the formal signing of the Sister State Agreement between 

the Governments of Western Australia and East Java. Supported by 

the Western Australian Government, through the Disability Services 

Commission, we have worked with fi ve Regencies within East Java to 

develop a plan to train clinicians and teachers. Multi-disciplinary teams 

of public health nurses, psychologists and teachers from East Java will 

be hosted by the Autism Association in the coming year to undertake 

intensive training in the early identifi cation, intervention and support of 

children with Autism. This is a very exciting project made possible by a 

great partnership between sectors.

22% of 
clients use 
two or more 
services

78% of 
clients use 
one 
services
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Recognising the importance of maximising support to individuals 

with signifi cant communication diffi culties, we trained staff on 

‘Supported Decision Making’. This is particularly important as a 

substantial proportion of individuals accessing our services are 

adults. 

Three years of research data from our partnership with Curtin 

University continues to provide strong evidence for the effectiveness 

of our approach to intervention and early child learning; as well 

as support to families. In this regard, statistically signifi cant 

improvements were reported across a range of measures for both 

child development and parent wellbeing.

Regional Service 
Development

A Regional Outreach Program was established in 2012/13 to 

enhance the services available to individuals with Autism, their 

families, and the local professionals. A comprehensive program of 

supports was developed and is now available to those living outside 

the metropolitan area, including:

• Individualised early intervention programs

• Consultation, workshops and training at regional centres 

throughout Western Australia

• Monthly webinars

• Coaching and consultation via web conferencing and video 

conferencing

• Freecall telephone support and consultancy

• Connecting families through parent networks

• Partnering with regional play groups and early childhood service 

providers

• Autism Advisor Program

Extensive travel to key regional areas was undertaken this year by 

our staff. The Regional Team spent a week each in the regional 

centres of Kalgoorlie, Broome, Narrogin, Karratha, Geraldton, 

Bunbury and Albany, delivering targeted programs to suit the needs 

of local families, clinicians and educators. In addition to supporting 

families this year, the Regional Team delivered training to 192 

regional clinicians and teachers, building professional capacity and 

knowledge in local communities. 

Southern Suburbs 9%

Regional & Remote 11%

Inner Perth 10%

NW Suburbs 12%

Eastern Suburbs 11%

Northern Suburbs 15%

SE Suburbs 15%

Fremantle 17%

Partnership And Collaboration
 
We continued to play an important role in sector development 

in collaboration with other organisations and government. This 

included work on the Partnership Forum, a small group of 

Directors General from the State Government and CEOs from 

the not-for-profi t sector. We also worked with the Commonwealth 

NDIS Advisory Body and co-chaired the Western Australian NDIS 

Advisory Body.

Other important collaborations undertaken include the Disability 

Services Commission; the Department of Health; the Department 

of Housing; and the Commonwealth Departments of Families, 

Housing, Community Services and Indigenous Affairs (FaHCSIA), 

and Education Employment and Workplace Relations (DEEWR). 

Our Executive Management team continues to play an important 

role in working with others to create a sustainable sector and to 

improve environments for people with Autism and their families.
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In Conclusion

In 2012/13 we achieved continued growth in services to individuals 

and their families. We also completed a signifi cant body of work, 

enhancing our capacity to continue expanding services to meet 

ongoing need.

 

In concluding this report, there are many stakeholders that should 

be acknowledged and thanked. I would like to thank our funding 

bodies: the Disability Services Commission; Lotterywest; the 

Commonwealth Department of Families, Housing, Community 

Services and Indigenous Affairs; the Commonwealth Department of 

Education, Employment and Workplace Relations; and the Australian 

Government Literacy, Numeracy and Special Learning Needs 

Targeted and National Priority Programmes (NGCS).

I would like to acknowledge the important and signifi cant work of the 

Autism Association Board led by our President and Chairman, Dr 

Rob Storer. In addition, I would like to thank all of our staff for their 

enormous dedication and commitment to work on behalf of people 

with Autism and their families.

Finally, I would like to express our sincere thanks to the many 

members of the community whose support continues to play a vital 

role in supporting our services through their donations and other 

good works.

The coming year will present new challenges and we look forward to 

meeting them in furthering our mission to serve people with Autism 

and their families.

Joan McKenna Kerr 
Chief Executive Officer

A new partnership was established with MercyCare and capital works were completed to co-locate our 

Autism Specifi c Early Learning and Care Centre (ASELCC) within a mainstream child care service in Bedford.

23% of individuals accessing our services in 2012/13 were adults

Individuals accessed services from across Western Australia in 2012/13

Chief Executive Offi cer’s Report

18 Years 
& Over
23%

0-6 Years
54%

6-12 Years
16%

12-18 
Years
7%
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Organisational Chart

Burst of Colour ,  featured on this page and the cover, was created by staff member Ursula Klein as par t of our 
What Autism Means to Me: Ar t for Autism Auction ,  November 2012.
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Early 
Childhood 
Services

ongoing opportunities for greater inclusion of children in mainstream 

environments. Training workshops are delivered to day care staff, as 

well as consultancy to kindergartens, pre-primaries and community 

services to facilitate the inclusion of children. 

Our research partnership with Curtin University continued in 2012/13 

as part of a national initiative to independently evaluate ASELCC’s 

approach to early intervention. Measurements of child and family 

outcomes were taken at the commencement of the program and then 

again following 12 months participation. Curtin University reported 

the fi rst set of research data this year showing statistically signifi cant 

improvements for children and families in the following areas: 

• visual perception

• receptive language

• fi ne motor skills and social communication

• parental effi cacy and life satisfaction

• parental depression, anxiety and stress

This research provides strong evidence for the effectiveness of the 

Autism Association’s early intervention program and approach for 

both children and families.

School Aged Intervention
The School Aged Intervention Service works in partnership with 

families across home, school and community settings to provide 

comprehensive strategies to support each child’s individual needs. 

Our trans-disciplinary team provided services to 258 children and 

their families this year, of which 107 were supported through the 

waitlist program. 

A new after school social skills program commenced in May 2013. 

Our team developed a curriculum to support children in small groups 

to improve their social skills. In addition, families continued to access 

monthly support groups with 20 workshops provided throughout 

the year. The School Aged Intervention team also delivered seven 

workshops for teachers and education assistants as part of our 

commitment to enhancing environments that impact on children with 

Autism.

Statewide Consultancy Service
The Statewide Consultancy Service provides tertiary level consultancy 

for families, clinicians and service providers supporting children and 

adults with Autism. This year the team travelled widely to regional 

and metropolitan locations, providing short term interventions and 

consultancies for individuals, clinicians and service providers. The 

team also delivered training and development workshops to suit the 

needs of a broad range of agencies seeking specialist input. This 

included participants from the community, education, health and 

justice sectors. 

Parent and Professional 
Support and Training
Parent support and training is a fundamental component of all our 

childhood services and programs. The aim of the program is to 

make a positive contribution to each family’s confi dence and skills in 

supporting their child’s needs. In 2012/13 we hosted on average 24 

support group and training events per month throughout the year. 

We also delivered 50 Early Days workshops to parents and family 

members of newly diagnosed children and weekly My Time parent 

support groups. 

We registered 937 participants for a wide variety of training this year, 

including Masterclasses featuring leading international researchers 

and practitioners. We also hosted four accredited postgraduate 

Hanen workshops for speech pathologists in 2012/13.

Regional Outreach
This year we consolidated and expanded our services to many parts 

of the State through the development of the Regional Outreach 

Program. Travelling in teams of up to six people, our staff spent a 

week in each location delivering a program of support and training 

to local families, clinicians, teachers and service providers. Monthly 

webinars were also available throughout the year for families and 

professionals. 

An important aim of this regional service is to build local professional 

capacity to provide support and services to individuals with Autism 

and their families. During 2012/13 professional development was 

delivered to 192 clinicians and teachers in regional and remote areas.

In Conclusion
It has been a signifi cant year of growth across Early Childhood 

Services, in particular the expansion of support to regional 

communities of Western Australia. We will continue to pursue 

opportunities to expand our programs for children, their families and 

the professionals that support them in the coming year. 

Tasha Alach
Executive Manager Early Childhood Services
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Early Intervention
This year children from metropolitan and 

regional areas accessed 553 places in 

our Early Intervention service. Each child 

received a comprehensive assessment and 

intervention plan from our multi-disciplinary 

team of speech pathologists, occupational 

therapists, psychologists and teachers. 

Intensive support options were provided 

across a range of settings including our 

own state-of-the-art Early Intervention 

Centre, the family home and other early 

childhood community settings.

In parallel to our work with each child, we 

also worked with their families assisting 

them to use everyday opportunities to 

promote child development and skill 

acquisition. To this end, we provided a 

structured program of parent training, 

as well as less formal individual training, 

information and support. 

We also ran a music and movement 

program this year to support children on 

the waitlist for early intervention services. 

This service targets early communication 

and play skills as these can be the most 

challenging early signs for families. 

Autism Specifi c Early 
Learning and Care Centre
The Autism Specifi c Early Learning and 

Care Centre (ASELCC) is one of six 

specialist centres nationally established 

under the Commonwealth Helping Children 

with Autism Package. ASELCC provides 

targeted early learning programs and 

support within a long day care setting for 

children with Autism under 6 years. 

In 2012/13 a new partnership was 

established with Mercy Care to provide 

ASELCC services within their mainstream 

child care environment located at Bedford. 

We completed capital works to create an 

Autism friendly space for early learning. 

The Centre commenced operation in 

November 2012 and was offi cially opened 

in March 2013. This new initiative creates 

Autism Advisor Program
The Autism Advisor Program is the 

Western Australian gateway to the Early 

Intervention Helping Children with Autism 

Package, an initiative of the Australian 

Government. The Autism Advisor team 

support families during and following 

diagnosis. Assistance is provided to 

navigate services, access funding and 

link families with community and other 

resources. Our Autism Advisors travel 

each month to regional areas of the state 

to ensure that families are supported 

throughout Western Australia. The 

information and advisory service is also 

available to families of older children, 

aged 6 to 15 undergoing diagnosis or 

who are newly diagnosed.

The Autism Advisors provided 13,698 

consultancies this year and received 

547 new referrals from across Western 

Australia.

In 2012/13 the Autism Advisors were 

also part of the Early Childhood Services 

team delivering Early Days Workshops 

across Western Australia. We launched 

workshops specifi cally designed for 

fathers: “An Introduction to Autism for 

Dads” and “Understanding Behaviour 

Workshop for Dads”. The workshops 

had a great response with fathers and 

grandfathers coming together to support 

each other. 

The Autism Advisors were also part of 

a national initiative this year, funded 

by the Australian Government, to build 

awareness of Autism and to facilitate 

early diagnosis in Aboriginal and Torres 

Strait Islander communities. Working 

in partnership with the National Liaison 

Offi cer, our Autism Advisor Team is 

supporting child care workers who 

already have strong links with Aboriginal 

and Torres Strait Islander families. 
 
Photo Courtesy of Community Newspapers



AIM Employment and 
Community Options
In 2012/13 there was signifi cant growth 
across our AIM Employment and 
Community Options programs. We 
assisted 374 adults with Autism this year 
to engage with their communities through 
employment, formal study, pre-vocational 
volunteering and skills based activities. 

Both the AIM Employment and Community 
Options teams maintained a strong focus 
on person centred practice and cross 
program collaboration to meet individual 
needs and maximise positive outcomes for 
every participant.   

AIM Employment
Our AIM Employment Service is dedicated to fi nding and 

maintaining employment for people with Autism. We work 

to ensure that each person is placed and trained in a job 

that is matched to their skills, preferences and aspirations. 

Our employment service model encompasses a range of 

work settings, from mainstream commercial environments 

to supported group employment partnerships. 

In 2012/13, AIM Employment assisted 236 individuals 

to become job ready, fi nd work or continue in their 

employment, an increase of 29% on the previous year. 

Three new employment partnerships were also developed, 

providing ongoing employment opportunities for people 

with Autism across the pharmaceutical, research and 

logistics management sectors. 

AIM Employment achieved excellent independent audit 

results again this year and we continue to outperform 

the national averages for job placement and 26-week job 

retention, despite a softening of the labour market and 

declining business confi dence. Our job placement rate was 

1.5 times greater than the national average for all disability 

employment services. We also expanded our geographical 

reach through successful tender to the Commonwealth 

Department of Education Employment and Workplace 

Relations. 

Community Options
Community Options encompasses both Post School Options and 

Alternatives to Employment Programs. Individuals are supported 

to engage with their communities through skills based activities 

tailored to their interests and preferences. We work with individuals 

and their families to identify their goals and plan pathways for 

achieving them. The Community Options Program fosters social 

participation, independence, lifelong learning and community 

support networks.

In addition to our extensive work throughout 2012/13 with adults 

and school leavers, we also undertook a pilot project to implement 

self-directed supports in the Community Options program. The 

experience and insight gained from this project continued to 

strengthen our person centred approach in service design and 

delivery.

Two Coordinators were accredited to deliver the Award Scheme 

Development and Accreditation Network Program (ASDAN). ASDAN 

is an international curriculum-based formal training program 

focused on the development, assessment and accreditation of key 

skills and other personal and social skills. 

Our partnerships with local organisations and the community are 

critical to the success of providing a wide range of choice to the 

person with Autism. During 2012/13, we developed and maintained 

links with 24 community organisations. Through these links, 

participants were supported in a range of endeavours including:

• Team and recreational sports

• Fishing and sailing

• Creative arts

• Drama, music and dancing

• Vocational education and training

• Volunteering at libraries, community gardens and animal rescue 

organisations

In addition to community facilities, our Club House continued to 

cater for participants’ interests in a social setting. 

In Conclusion
There was a signifi cant increase in participants choosing our AIM 

Employment and Community Options programs in 2012/13. Over the 

coming year we will continue supporting individuals to achieve their 

goals through a broad range of skills-based opportunities including 

volunteering, work experience, and further study.

 

In 2013/14 participants can expect an expansion in innovative and 

fl exible support that meets their aspirations. We look forward to 

remaining a provider of choice for adults with Autism in Western 

Australia. 

Ru� � l Thomas
Executive Manager, AIM Employment and Community Options
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AIM 
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and 
Community
Options

Karina takes a central role in planning 
and designing the Community Options 
service that will best suit her.

17

Jacqui, proudly front 
and centre, helped us 
promote employment 
opportunities for 
people with Autism 
during Autism 
Awareness month. 
Jacqui’s picture and 
story was published 
in the Community 
Newspaper, April 
2013.



Community Living
Community Living supports individuals with 
Autism and their families to be part of the 
community and to live in a home of their 
own. Support is tailored to each individual’s 
preferences and needs and varied over time in 
keeping with their wishes. 

Individuals are supported to pursue the following 
broad options:

• Individual Supported Living: a person living 
on their own with support to meet their needs 
and wishes. 

• Shared Living: a person living with another 
person or with a small group of two or 
three other people. This option has full time 
support.

• Family Based Support: additional support for 
the person at home with his or her family.

• Short Breaks: in-home and out-of-home 
respite.

All areas of support continue to be in high 
demand. In 2012/13, three new independent 
homes and three new shared homes were 
established, as well as a signifi cant increase in 
family based support. 
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Community 
Living

Stephen loves his football, and we’ve loved 
cheering him on. Stephen has been supported to 
fi nd and join training sessions with a local club. 

Stephen is now supporting the club on match 
days, keeping the scores for other teams, as well 

as playing for his own team. 

Individual and Shared Living 
We support adults with Autism to live in a home of their own, either 

individually or shared with others. Each individual is supported in a 

manner that they choose and require. Support was provided across 

52 community homes in 2012/13, including to 21 people who live 

independently.  Service provision for adults living independently 

grew this year, and we expect to see continuing and escalating 

demand into the future.

Sharing a home with one or more people allows for a high level 

of predictability for those for whom this is very important, while at 

the same time opening up a range of opportunities through full 

time support. New shared living homes were established this year 

through successful and ongoing collaboration with the Department 

of Housing and the Disability Services Commission.

 

“What a wonderful service all of the staff 
provide to my son! It is clear that they all care 
deeply for him, and are all on the same page.”
- Parent

Family Based Support
Our Family Based Support provides individuals living in the family 

home with the opportunity to create the type of support plan that 

best meets their preferences and needs, and those of their family. 

There are very wide parameters to this support including lifelong 

learning initiatives; developing greater independence; enjoyable 

community participation; support at home; dedicated support for 

new opportunities; and short breaks away. This service grew by 22% 

in 2012/13.

Short Breaks for Children 
This is a really great program for children under 18 years old, giving 

them opportunities to enjoy short breaks away during weekends and 

school holidays. We have four locations throughout the metropolitan 

area that provide a homely base for a short break packed with fun 

things to do. 

In Conclusion
2012/13 was a year of steady growth and development within 

Community Living services. In the next 12 months we will continue to 

develop our service models so that we can support more individuals 

with Autism to enjoy life, participate in the community and maintain 

their health and wellbeing. In particular, we look forward to working 

collaboratively with individuals and their families to support and 

encourage greater self-direction in the services they want and need.

Jean Taylor
Executive Manager Community Living
 



Family and Clinical 
Services

In 2012/13 Family and Clinical Services 
supported individuals with Autism and their 
families through a range of multi-disciplinary 
based programs. Our team of clinicians also 
provided consultancies to individuals and 
families this year. 

The Family and Clinical Services team is 
comprised of dedicated and experienced 
professionals with backgrounds in clinical 
psychology, speech pathology, social work 
and support services. The service provides 
a range of interventions, education and 
information to individuals, families and 
the community. Interventions can include 
behaviour support and communication 
support strategies for home and community 
settings.
 
We take a holistic approach and work 
towards assisting the person with Autism 
to develop and maintain their skills and 
competencies to achieve a good life. 
Through our involvement with the person 
and family, we also work to increase the 
person’s opportunities for independence and 
participation by facilitating links with their 
community.

Positive Behaviour Support 
for Children and Adults
Family and Clinical Services provide positive behaviour support 

programs for children and adults with Autism, and their families. 

Our approach is to view challenging behaviour as the functional 

outcome of a mismatch between the skills and capacity of 

the person and the demands of an environment that can be 

overwhelming. Our clinicians work across a range of settings 

appropriate to the person, from the family home or their own home, 

to school and community facilities. 

Our Positive Behaviour Service provides intensive intervention to 

individuals between the ages of 6 and 25 years. The clinical team 

works with each individual and their family to identify and reduce 

environmental stressors, teach coping strategies and assist those 

close to the individual to understand the causes of challenging 

behaviour and how it is best prevented. 

In addition, our Adult Intervention Program is available for adults 

with Autism to assist them to develop and maintain their skills and 

competencies, increasing their opportunities for independence and 

participation in community life. 

Transition Program
Family and Clinical Services provide a dedicated Transition Program 

for people with Autism who have left school within the last two 

years. For many people with Autism the transition from school to 

adult life can be daunting. Each individual referred to the program is 

assigned to a case manager who works closely with them and their 

family to plan and prepare for a successful transition. This is a very 

popular program with individuals and families. 

Friendship Club for Adults with Autism
The Friendship Club provides a structured program within a 

supportive environment for adults with Autism to learn new skills, 

socialise and have fun with peers. Held every month, Friendship Club 

supports up to 22 adult participants at a time to gather together and 

practice their communication and social skills. In early 2013, sessions 

were consolidated to ensure topics of interest are incorporated each 

month and the specifi c learning needs of each of the participants 

are taken into account. Participants are working towards transition 

to other social settings and will celebrate their milestones and 

graduation in November 2013.

iParent Support Group
We launched the iParent support group in May 2013 focusing on 

parents and carers of an adult with Autism. The iParent group is 

facilitated by staff and supports groups of eight parents at a time. 

Sessions are held over six weeks and include discussion and 

presentations by experienced speakers on topics of interest such 

as employment; developing independence; coping with stress; and 

navigating community support more effectively.

In Conclusion
It has been an exciting year for Family and Clinical Services with 

growth across programs. It is a privilege to be invited into the lives 

of people with Autism and their families. The coming year will 

present opportunities to consolidate as we seek to expand the range 

of clinical services we provide. We look forward to learning from 

each other, sharing knowledge and resources about best practice 

approaches to supporting people with Autism.

Dr. Lisa Taylor
Executive Manager Family and Clinical Services
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Thank you

Thank you to our many regular 
donors as well as those that 
donated for the fi rst time in 2012/13.

We would also like to acknowledge 
those who gave their time to 
fundraise with activities for the 
Autism Association this year. We 
are very fortunate to have many 
supporters in our community and 
their fundraising efforts make a 
tangible difference to the services 
and resources we can provide 
for people with Autism and their 
families.

Thank
You
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This year we also pay a special tribute to Berna, a central 
member of our fundraising team for over 30 years.

 Berna is something of a celebrity within the Autism Association. Our regular donors often 

ask after her, she’s been photographed with leading politicians over the years and she’s been 

profi led on Channel 7 and the radio. This year we were delighted to celebrate two milestones 

with Berna: her 90th birthday, and her long service award. We also took the opportunity to 

thank Berna’s daughter for encouraging her to apply for a job with our fundraising team way 

back in 1980. Berna’s approach to life and work echoes the sentiment of many of our regular 

donors: “It’s a pleasure to do something for other people”.

Our staff continue to strive towards our mission with 
enormous dedication and commitment. Congratulations 
to the many staff who reached long service milestones 
this year. 

Two of our staff, Gina Glendining and Ursula Klein were 
fi nalists in the Western Australian Disability Support 
Worker Awards 2013, acknowledging their outstanding 
contributions to the sector. Jane Groote, one of our 
AIM Employment Coordinators,  was also recognised 
with the prestigious award of Employee of the Year for 
Disability Employment Services in Western Australia.

To advance the personal development, 
equality of opportunity and community 
participation of people with Autism

our 
mission
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